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Abstract 

This paper appraises the place of Vocational and Technical Education 
(VTE) in Nigeria educational system, its potential for creating jobs and 
empowering Nigerian Youths. It also examine the challenges that made 
VTE unable to achieve its goal since independence as evidenced in the 
growing rate of unemployment compared to the rate of the growing 
number of graduates in Nigeria. Principally, funding and dissonance 
in curriculum planning were found to be the major challenges facing 
VTE in Nigeria. It is therefore recommended that effort should be made 
by government to increase funding in line with UNESCO’s 
recommended 26 percent of fiscal budgetary allocation and that 
curriculum planning should recognise the educational needs of the 
people. 

 
 
  Educational policy in Nigeria prior to independence and immediately after 
independence was not much different. Prior to independence, educational policy as at 
then were designed in such a way that the curriculum was focused on producing lower 
and middle level manpower.  Aladekomo (2004) observes that Nigerians were trained 
to become clerks, interpreters, forestry staff among others, as opposed to skilled 
technicians, craftsmen and technologist. While Ajetomobi and Ayanwale (2005), stated 
that one of the major problems of education under the colonial administration was that 
it was not tailored towards the developmental needs of the country; a trend that lingers 
till date. 
 
  After independence, government was more interested in producing 
administrators and personnel to fill the vast vacancies available in the Federal 
Government’s Ministries. Consequent upon this development, the Nigerian youths 
found that it is easier to seek paid employment in these ministries to live comfortably 
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rather than being creative or being self employed because it offers job security and 
desired status. This trend is still very prominent today. The fact, however remain, that 
government’s ability to create jobs by being able to absorb qualified youths into 
ministries, will not lead to the growth and development of the economy in terms of 
technological know-how, skill acquisition and enterprise. The areas in which jobs can 
be created are essentially private sector-driven, implying that youths should be trained 
using a functional curriculum that provides training and orientation towards enterprise, 
entrepreneurship and industry. This paper therefore calls for greater emphasis on 
Vocational and Technical Education (VTE) in Nigeria, because it is the education that 
causes a country to look inwards and promote self reliance, encourage the development 
of technical manpower required to man the industry, champion the development, 
fabrication and application of local technology required for meaningful cottage industry 
growth, particularly in the rural areas. 
  

The rest of this paper examines existing literature on key concepts and the role 
of VTE in job creation for youths, factors militating against the development of VTE in 
Nigeria, conclusion and recommendations. 
 
Research Objective 
  The key objective of this research is to contribute to the knowledge base on the 
role of VTE in providing the type of education that empowers youth to be relevant in 
the society and contribute to the development of the economy. The study also attempts 
to provide understanding of the key challenges militating against the growth of VTE in 
Nigeria proffering possible solutions to such challenges.  
 
Methodology 
  The research relied on the wealth of existing literature, particularly published 
academic journals and textbooks as it relates to the subject matter. Critical information 
was analyzed to establish thought pattern and trends which form the basis of the 
discussion carried out in this paper. Conclusion and recommendation was then 
generalized on the basis of evidence obtained. 
 
Conceptual Definition and the Role of VTE in Youth Development 
  According to Okoro (1993), Vocational Education is any form of education 
whose primary purpose is to prepare persons for employment in recognized 
occupations. It is a type of education which aims to provide the recipient with skills, 
knowledge and attitudes necessary for effective employment in specific occupation. 
UNESCO (1996), on the other hand, explained Technical and Vocational Education 
Training (TVET) as all forms and levels of the education process involving in addition 
to general knowledge, the study of technologies and related sciences and the acquisition 
of practical skills, know-how, attitudes and understanding relating to occupations in the 
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various sectors of economic and social life. Ojomoh (2002), as cited in Ahmed, Ajayi 
and Olakunle (2011), saw Vocational and Technical Education as that aspect of 
education which leads to the acquisition of practical and applied skills and basic 
scientific knowledge. Notable in all the definitions, is the emphasis on the need to 
acquire knowledge, skill and attitude considered imperative for an individual to succeed 
in a chosen occupation. It is therefore suffice it to conclude that TVET is that form of 
education which provides the individual with the fundamental skill, knowledge and 
attitude to succeed in the world of work. Youths on the other hand, have been defined 
by the Federal Government of Nigeria [FGN] (2001), as persons who are within the age 
bracket of 18 to 35 years, very active, volatile and vulnerable to the vagaries of social-
economic disequilibrium. 
  

From the above definition, a youth is personified as someone who cannot 
survive without assistance, despite having been described as somebody who is active. 
The bottom line is that the potential of youths can only be meaningful if it is guided and 
directed for self and community benefit. Youths are strong, hence if they are gainfully 
employed, the economy will be strong and better for it. According to Dike (2005), 
Vocational and Technical Education is designed to offer training to improve 
individual’s general proficiency in their present or future occupation. It is therefore 
only youths with relevant skills that will be employed in knowledge based economy. 
TVET should therefore be positioned to take up this onerous task of nation building. 
 
 University education in Nigeria and most developing countries continue to 
enjoy preference in status and funding compared to other tiers of education, such as 
Polytechnic and Colleges of Education noted to be part of the tiers of education that 
promote Vocational and Technical Education. The African Union [AU] (2007), in its 
plan of action for the Second Decade of Education (2006-2015), stated that, that there is 
a need for African countries to use TVET as a means of empowering the individual as a 
vast number of young people are outside the formal system of education. The AU 
concluded that it is the only sure way of guaranteeing that Africa will take its place of 
pride in a knowledge driven global economy. The foregoing cannot be easily achieved 
by recognizing the role of Universities while relegating that of Polytechnics and 
Colleges of Education in delivering VTE. In Nigeria, the youths under the age of 30 
according to the National Population Commission (2001) as cited in Salami (2011), 
constitute more than half of the approximated 150 million Nigerians. Again, Salami 
(2011), buttressed further that, more than half of the youths within this age bracket are 
unemployed largely due to non availability of jobs and skill deficiency. 
 
 The point being made here is that a solution needs to be proffered to such 
problems to ensure that youths are given the kind of education that empowers them to 
play active role in the economy. TVET is the most ideal option for actualizing youth 
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empowerment. This suggestion is justified based on observation in recent times, which 
shows that jobs that were looked upon with disdain in the past are gradually and 
forcefully occupying the centre stage once again. For instance, Automobile Painters, 
Automobile Mechanics, Automobile Electrician, Mason, Tiller, Welder, Roofer and 
Confectioner among others no longer do business through haggling and rendering 
service by the road side. These vocational occupations have radically evolved into 
formal businesses, duly registered for tax purposes, with offices, web based services, 
and records of transaction are now being kept. Indeed Vocational Education is no 
longer the underdog it formally was because the knowledge and skill that is required to 
function in the various occupations are changing fast. Vocational education and special 
training programmes is the only sure way of keeping up with the changing 
technological environment. For instance, modern cars cannot be fixed without their first 
being diagnosed using special purpose computer. The ability to use these special 
purpose computers is a skill that is presently available to a limited number of Auto-
mechanics, because of the need to have been educated as a prerequisite. An Auto-
electrician too must possess similar skill to remain relevant in the business. The 
scenario is similar to other areas of TVET. As TVET skills are changing, its status too 
is bound to experience a rise as TVET practitioners earn commensurate income with 
the skill and knowledge they possess. This growing trend should be encouraged and 
supported through proper funding of TVET institutions and training centers such as the 
National Directorate of Employment (NDE) and Small and Medium Enterprise 
Development Agency of Nigeria (SMEDAN). In line with the foregoing, Obisanya 
(2010), stated that out a group of 41 students, that students who pursue career in 
entrepreneurship show high motivation to achieve than students with preference in 
other careers. Risikat (2010), also stated that investment in educated and skilled 
workers brings out efficient use of labour and capital resources in order to achieve 
greater productivity. The implication of this study is that youths should be encouraged 
to participate more actively in TVET as they will be more likely to be productive and 
happy with their jobs. 
 
Challenges Facing the Development of TVET 
  The challenges facing the development of TVET are numerous. Some of these 
problems are within the broad economic framework. These problems as identified by 
Osokoya (1987) as cited in Atoyebi (No date), Jacob (2008), Ajeyalemi and Ogunleye 
(2009),  Oryem-Origa (2005) as cited in Uwaifo (2010), National Planning 
Commission (2009), in its Vision 20:2020, as cited in Auru (2011), Okoh (2004) as 
cited in Ahmed, Ajayi and Olakunle (2011), identified the following issues: 

i. Weak infrastructural base i.e. power & transport system, 
ii. Corruption,  

iii. Macroeconomic instability, 
iv. Poor access to capital, 
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v. Poor governance, 
vi. Long standing problem of finance, 

vii. Poor facilities in institutions, 
viii. Brain drain, 

ix. Irrelevant curriculum, and 
x. Poor quality of education. 

  
 With reference to the problem of curriculum development in Nigeria, the 
problem has always being that the curriculum focus does not reflect the development 
need of the people. Osokoya (1987) as cited in Atoyebi (No date), Obisanya (2010), 
found that the historical problem of the Nigerian Educational system has been that of 
laying too much emphasis on academic, theoretical learning and lacking in economic 
development focus. This explains the disproportionate balance between the number of 
graduates rolled out and number of graduates employed. 
 
 The problem of facilities in tertiary institutions remain a dodgy one as 
institutions continue to experience difficulty in imparting knowledge and practical skill 
to their students. Equipments in laboratories are unserviceable, obsolete or nonexistent. 
In the words of Odu (2011), tools and machines found in schools’ workshops are not 
the same as that used in the industry. According to Oryem-Origa (2005), as cited in 
Uwaifo (2010), only 40 percent of institutions of higher education in Nigeria have 
laboratory or workshop space for technical education programmes. The problem led to 
dissonance between competency level of graduates and job requirements. 
 
 Brain drain is another problem identified by Uwaifo (2010) as having impacted 
negatively on the Nigerian educational system. The author found that about 45 percent 
of Nigerian professionals, especially technical educators have left the Nigerian shores 
over the decades. Reasons suggested for the outflow of Nigerians technical experts and 
professional were on account of poor remuneration and conditions of service, absence 
of job opportunity and unfavourable political climate among others. 
 
 Access to capital to start business is another problem bedeviling 
entrepreneurship as a post vocational training endeavour. The problem is hindering 
youths from showing interest in TVET.  Jacob (2008), disclosed that of a study carried 
out in Botswana, TVET programme graduates were perceived by employers of labour 
as be mere artisans; only a few of the graduates were self employed largely due to the 
difficulty in accessing capital. 
 Funding of tertiary education in Nigeria has been characterized by fluctuating 
pattern of funding since the 1980’s. An examination of table 1 below for the allocation 
of funds to education as a percentage of government budgetary allocation for 1995 to 
2006 shows a growth pattern from 1995 to 1997. The allocation for 1997 of 17.59 
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percent was the highest prior to that year. It thereafter experience decline in allocation 
to an all low of 1.85 percent in 2003.  The period, 1999 falls within the time Nigeria 
returned to democratic governance, a time when much attention should have been given 
to education development, unfortunately, the reverse has been the case as shown by the 
disparaging allocation to education for 2001 to 2003. It can therefore be concluded that 
government has not been consistent in implementing education policy with respect to 
budgetary allocation. Akintoye (2008), traced the problem of funding in tertiary 
institution back to Structural Adjustment Programme (SAP) era when the naira was 
depreciated. This became the principal agent responsible for the falling standard of 
education in terms of teaching quality, poorly equipped libraries and low staff morale.  
 
Table 1: FGN Budgetary Allocation to Education Sector, 1995-2006 

YEAR ALLOCATION 
(%) 

1995 7.2 
1996 12.32 
1997 17.59 
1998 10.27 
1999 11.12 
2000 8.36 
2001 7.00 
2002 5.9 
2003 1.83 
2004 10.5 
2005 N/A 
2006 11.00 

 
Source: Central Bank of Nigeria Annual Report as adapted from Ibara E.C. (2011) 
 
Conclusion 
  Education is the key by which a nation discovers and harnesses its true 
potential. The researcher observes that vocational education which lay emphasis on 
what people can do with their head and their hands is seen to be more relevant to a 
developing nation in promoting enterprise and industry, especially a nation like Nigeria 
with a large proportion of youths as natural resources. It will be quite unfortunate if 
these abundant resources are not put to use for want of proper and appropriate 
education, whether it is occasioned by curriculum design fault or funding inadequacy. 
Youths, by definition, are strong, fragile, productive and of cause violent. This paper 
therefore, calls on government and the civil society to correct the mistakes of the past 
by promoting vocational education as a means of empowering the youths, creating jobs 
and achieving economic development. 
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Recommendation 
In the light of the challenges facing the development of vocational and 

technical education in Nigeria and indeed, most African Countries, the following 
recommendations are considered timely; 
 Effort should be made to increase the fund allocated to tertiary institution so 
that facilities such as laboratories and workshops for practical activities can be carried 
out. It is imperative for would-be graduates to reinforce learning experiences as much 
as possible through access to well equipped laboratories in other to fully prepare for a 
life of work. Nigeria decision makers should seek to work towards the 26 percent 
minimum budgetary allocation specified by UNESCO for developing countries. Poor 
funding is the major panacea behind the problem of education in Nigeria.  If this 
funding problem is resolved, other problems such as quality of education, equipping of 
libraries, brain drain and the likes would also have been solved. 
 Corruption in governance has created a situation where much fund made 
available for a particular project, achieves very little result, due to kick back and kick 
front percentages which contractors, accounting officers in higher institutions and 
education ministries gives as returns to government officials. Except the enigma of 
corruption is tackled once and for all, the call for raising the standard of education and 
moving the economy forward will amount to mere lip service as a basket cannot hold 
water. 
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